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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| DEAL G RLS' COLLEGE

Name of the head of the Institution

L. I boyai ma Si ngh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03852445518
Mobile no. 9436037085

Registered Email

i gcakanpat 12@nai | . com

Alternate Email

| our embam boyai ma@nmei | . com

Address Akanpat, | nmphal East
City/Town | nphal

State/UT Mani pur

Pincode 795001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Th. Til akraj Singh

Phone no/Alternate Phone no.

03852446427

Mobile no.

9862035944

Registered Email

tilakigc20l6@mail.com

Alternate Email

t houdanti | akraj 2016@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. i gcakanpat. ac. i n/ page. as

px?2pg=NAAC&I nk=AQAR¥?02018 2019

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://igcakanpat. ac. i n/ downl oad/ 20221
513558320 Acadeni c%®?0Cal ender %202019- 20
. PDF

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 C 1.69 2019 28- Mar - 2019 24- Mar - 2024
6. Date of Establishment of IQAC 16- Apr-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeting

15-Cct - 2019 8



https://www.igcakampat.ac.in/page.aspx?pg=NAAC&lnk=AQAR%202018_2019
https://www.igcakampat.ac.in/page.aspx?pg=NAAC&lnk=AQAR%202018_2019
https://igcakampat.ac.in/download/20221513558320_Academic%20Calender%202019-20.PDF
https://igcakampat.ac.in/download/20221513558320_Academic%20Calender%202019-20.PDF
https://igcakampat.ac.in/download/20221513558320_Academic%20Calender%202019-20.PDF

| QAC neeting 22-Jun-2019 8
1

| QAC neeting 07- Aug- 2019 8
1

| QAC neeting 17- Apr - 2020 8
1

| QAC neeting 23- Apr - 2020 9
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the S)
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct
Feedback

e Encourage faculties nenbers to participate sem nars, workshop. -
sem nars, workshop and ot hers progranme for the teachers and students e
coll ection and anal ysed. « Preparation of AQAR ¢ Preparation of academc
cal endar.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18954_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/18954_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18954_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18954_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/18954_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Encourage faculties nenbers to
participate semnm nars, workshop

I ncrease participation in sem nars and
wor kshop about 87 sem nars and wor kshop
participated by 53 teachers

Encourage participation in Research
publication

Nunber of publication increase from
| ast year.

To conduct sem nar and wor kshop

Conduct wor kshop on 8th March 2020

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

docunentati on system To create and
wel | - pl anned and systematic curricu
and is an acknow edged fact.
curriculunms franed by the Mani pur
it.
institution frames its own academ c
Comrittee to carry out annual sport
whi ch are ained at pronoting no
students. For executing the norma
time-table. The departnental
respective departnments which is fol
assessnent (both oral
as prepared and adopted al ready.
justification of the syllabus of

Sci ence, Botany, Zool ogy,
prepare project reports.

On the basis of the acadenic cal endar issued by the university,

The institution has the nechanismfor well-planned curriculumdelivery and

mai ntai n conduci ve acadeni ¢ envi ronnent,
um delivery systemis of utnobst inportanc

University as the college is affiliated to
t he
by the Board of Studies & Academi
associ ated cul tural
devel opnent of the
prepares a naster

cal endar
s and ot her
ral and intellectual

cl asses, the Principal

owed by the students and teachers.

For gathering first-hand information and
sone topics, departments such as - Home

Geography and Education conducted field works and
The problens and prospects of the new schenes,
policies and progranmes for the devel opnent of the education are dealt with in

a
e

The institution function under the regul ati ons and

c

activities

heads again distribute the daily routine for their
I nt er nal

and witten) are conducted based on the academ c cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Quality/18954_Quality.xlsx

the project reports prepared by the Departnent of Education. Field studies are
carried out by the Departnent of Home Science under the guidance of their
departnental teachers. Through these field works and visits, the students’
experiences about the health, hygiene, sanitation etc. of the orphanage and ol d
age hones. The departnents of Zool ogy and Botany regularly conducted field
studies for the collection of specinmens which are prescribed in the syllabus.
For gathering feedback fromthe students and acknow edgi ng the problens faced
by the teachers, the coll ege organi ses general counselling for the students and
teachers. During the counselling sessions, to facilitate free exchange of ideas
anong the teachers and students the Principal does not take part init. A One-
Year Diploma Programme in Tourismand Hospitality Managenent is conducted under
RUSA Schene to enhance better enployability of the students. The programre is
conducted free of cost and on job training is provided by a repute organisation
enpanel l ed with the Tourismand Hospitality Skill Council of India. The course
is based National Skill Qualification Framework (NSQF) approved by the
Gover nnent of | ndia.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of
CBCS/Elective Course System

Name of programmes adopting Programme Specialization

CBCS

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BSc

Bot any 25

BSc

Zool ogy

15

BSc

Home Scence

10



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/18954_Program_introduced_1643336682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/18954_Value_added_courses_1643337667.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The | QAC of the college has created a structured feedback systemto receive

f eedbacks from Teachers, Students and Parents. The feedbacks are obtained
through offline node and it is neticulously reviewed and anal ysed by the | QAC
team The Principal, being the chairperson of the |1 QAC team overlooks the
entire process of the feedback system Apart fromthe structured feedback
systemthat the 1 QAC has circul ated, the team has al so received a feedback from
the students requesting the college authorities to introduce a kind of blended
| earni ng given the Covid-19 pandenmic in the country, and the subsequent
inability to attend college regularly. The | QAC of the college is addressing
this as a matter of topnost priority, and are exploring nmeans of introducing
bl ended |l earning so as not to disrupt regular classes. The coll ege al so has
future plans to train students and teachers to various organi zed ways of

bl ended | ear ni ng.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs, 120 33 33
Bot any,
Zool ogy,
Chemi stry,
Physi cs
BA hi story, Pol. 225 27 27

sc., Econoni cs,
Engl i sh, Educat i
on, Geogr aphy,
Phi | osophy,
Mani puri, Hone
Sci ence,

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18954_Projects_undertaken_1642854619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18954_Demand_ratio_1642855639.xlsx

teaching only UG
courses

teaching only PG
courses

2019

105

NiTl 50

Nill

NiTl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 25 1 2 Nill 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Ideal Girls’ College is the only girls’ college in Imphal East area of Manipur. Despite low enrolment of students
in the college, the college aims in introducing novel ways of teaching learning method. The most important part
of modern education is to bridge the gap between knowledge and industry. It is vital to introduce students to
different facets of education. Therefore, the college focuses on developing both knowledge and skills of the
students. Ideal Girls’ College has introduced a practice for mobilising girls and women who have dropped out
their study, who are economically deprived to receive proper formal education and provide them an opportunity
to enrol and complete their studies. This is done by giving fee concessions, and counselling to the prospective
candidates. Furthermore, for achieving overall optimal performances of students, one needs to address both
academic and other non-academic grievances of the students. It is important to guide and mentor them for
proper and appropriate experiences. For this purpose, the practice of Teacher Mentor was introduced in the
college in 2013-14 academic sessions and it was initially assigned for three academic sessions. However, from
2019, one teacher is assigned from every department for one academic session to satisfy the criteria of Teacher-
Mentorship programs.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

105 50 1:2

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

71

50

21

Nill

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18954_ict_tools_1642942667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18954_e_resource_1642942676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/18954_Honours_recieved_1643005213.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc S 6TH SEMESTER 29/ 09/ 2020 02/ 11/ 2020
BA A 6TH SEMESTER 26/ 09/ 2020 02/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college maintains a strict internal evaluation nmethod for the students.
Conti nuous assessnent nakes the students to be active learners and creati ve.
One of the productive results of internal evaluation is that teachers are nore
equi pped with the nodern trends of education system This is done by assessing

students through assignments, class tests, or class quizzes. The assessing

nmet hod hel ps identify fast and slow |l earners. This, in turn, will help teachers
to adopt a suitable teaching strategy that caters to the requirenents of the
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As the college is affiliated to Mani pur University, Academ c Cal endar of the
college is prepared in conpliance as per the notifications issued by the
Uni versity. Annual Coll ege Academ c Cal endar of College is created by the Board
of Studies Academ c Comrittee of the College, with the College Principal as the
Chairperson of the Commttee and the |1 QAC of the college. Accordingly,
uni versity exam nations and internal exam nations are conducted follow ng the
academ c cal endar. The exam nation committee overl ooks the tinely conduct of
exam nations in the college. The Oficer in Charge (OC) and Assistant Oficer
in Charge (ACC) are appointed by the authorities in Mnipur University for
conducting fair MJ Senester exam nations. The OC, in turn, appoints
invigilators and Supervising Invigilators for snmooth conduct of the
exam nati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://igcakanpat. ac.in/downl oad/ 202215119407_2. 6.1 Programe out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
S BSc 11 11 100
Vat henat i cs,
Bot any,
Zool ogy,
Chemi stry,
Physi cs
A BA hi story, 14 14 100
pol . sc.,
Econom cs, E
ngl i sh, Educa
tion, Geograp
hy,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18954_Evaluation_1642945021.xlsx
https://igcakampat.ac.in/download/202215119407_2.6.1 Programme outcome.pdf

Phi | osophy,
Mani puri ,
Homre
Sci ence,

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://igcakanpat. ac.in/ downl oad/ 2022151412961 St udent %20sat i sf acti on%20sur

vey%?0Report . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18954_Pass_percentage_1642945968.xlsx
https://igcakampat.ac.in/download/2022151412961_Student%20satisfaction%20survey%20Report.pdf
https://igcakampat.ac.in/download/2022151412961_Student%20satisfaction%20survey%20Report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/18954_Research_Fund_1643005117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/18954_Awards_won_1643004086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/18954_Incubation_centres_1643004108.xlsx

Nat i onal Engl i sh 1 0
Nat i onal Bot any 1 0
I nt ernati onal Geogr aphy 1 0
I nt ernati onal Physi cs 1 0
I nt ernati onal Hi story 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 2
Engl i sh 2
H story 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 0 0 Nill 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Ni Il Ni Tl 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 12 23 56 Nill
nar s/ Wor kshops
Present ed 2 3 Ni Il
papers
Resour ce Nill 1 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18954_journals_notified_on_UGC_1642950988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18954_Books_and_Chapters_1642951186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18954_Bibliometrics_1643004184.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/18954_Index_1643337229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/18954_Faculty_participation_1642951513.xlsx

Ni |

Ni |

Nill

Ni Il

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Nill

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

devel opnent

Abhi yan,

with the
vill agers and
partici patory

rural area

I GC,

agency activites activites
One day Gri evance and wor kshop 2 25
wor kshop on Redr essal
child sex ratio]| cell,1GC and
and gender Mani puur State
sensitisation | Conm ssion for
WOITEN
Rur al Unnat Bhar at I nteraction 12 20

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
JCRE on Di pl ona in JCRE 21/ 01/ 2019 28/ 01/ 2020 0
i ndustry Touri sm and
part ner Hospitality
Managenent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/18954_Extension_1643004248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/18954_Awards_for_extension_1643337257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/18954_Students_in_extension_1643001233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/18954_Collab_activities_1643004297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/18954_Linkages_1643005066.xlsx

students/teachers
participated under MoUs

JCRE on industry
part ner

19/ 06/ 2017

Di plonma in
Touri sm and
Hospitality

managenment under
RUSA 2019- 20

31

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
0 Nill 0 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1437 525600 45 18000 1482 543600
Books
280 91549 Nl Ni Tl 280 91549
Ref erence
Books
Jour nal s 81 12400 Nl Nl 81 12400
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

Dr . Konsam Roni t a
Devi

Non- f or nal
Educati on

Swayam

21/ 08/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/MoU/18954_MoU_1643005084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/18954_augmentation_details_1643163093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/18954_Library_1643163583.xlsx

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are three different blocks with different purposes. Besides the
departnental roons, all the classroons are divided into two categories: one for
specific departnental use and the other for comon cl asses. Laboratories of the
coll ege are numintained by the respective departnents where practical activities
concerning the subject are carried out. The departnental Heads are responsible

for various facilities relating to |laboratory matters. The coll ege al so has
provision for public departnental exam nations which are generally held on
Sundays. This is one of the policies of the college in regards to classroom
mai nt enance and i nfrastructural provisions which can exposed to others. Since
there is no librarian in the college, a faculty nmenber is assigned as an in-
charge of the library. The library in-charge issues library cards to both
students and faculties for systematic procedures. The rules are strictly
mai ntai ned as prescribed in the coll ege prospectus. The conputers are avail ed
to faculties and students for required purposes. Academ c staff nostly uses the
conputer for academ c and administrative purposes while students use it for
preparation of report of field work, practical activities, accessing web
resources etc. The college Principal arranges basic conputer and I T courses for
fi xed nunber of students, based on the avail abl e nunber of conputers in the
col l ege during the senester break. The Physical Education Teacher handl es al
the progranme for Games and Sports pronotion in the college. Gymasiumi s
opened thrice in a week. The gymis availed free of cost to the Ideal Grls
Col l ege’ s students and teachers. The Coll ege Principal checks all the sports



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/18954_e-content_by_teachers_1643163644.xlsx

equi prent t hrough the Physical Education Teacher fromtime to tine and
especially before the Col |l ege Wek. Indoor halls are nmaintained with the help
of local club. The college has single bedded one storey building girls’ hostel.
The hostel functions under the supervision of Grls’ Hostel Managenent
Committee, which | ooks after the nanagenent aspects. A lady warden is stationed
in the hostel to maintain and nanage daily affairs of the hostel. The college
mai ntai ns cl eanliness drive under the gui dance of the assigned non-teaching
staffs. It is also the policy of the college that garbage generated in the
canmpus is collected by municipal garbage vans on daily basis. The canteen
functions in partnership with private caterer on a |lease basis. It is strictly
noni t ored keeping the status of qualitative aspects in check. Gade IV staffs
are assigned for cleanliness of the coll ege.

https://www.igcakampat.ac.in/download/20221513326189 4.4.2%20Procedures%20and%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Cash Award 5 8000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal | shan Uday, OBC, 34 573600
ST
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ni | Nill Nill 0
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 0 Ni I Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Il Nill Nill

5.2 — Student Progression



https://www.igcakampat.ac.in/download/20221513326189_4.4.2%20Procedures%20and%20policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/18954_Scholarships_1643342115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/18954_Development_Schemes_1643335434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/18954_Guidance_1643335538.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill Nill 0 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SET Nill
SET Nill

SLET Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CHESS OPEN 6
Tug of War OPEN 20
FASH ON SHOW OPEN 20
DANCE OPEN 15
RECI TATI ON OPEN 10
MUSI CAL CHAI R OPEN 20
100M RACE OPEN 20
BATMANTON OPEN 10
TABLE TENNI S OPEN 10
Car oom Open 10

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nat i onal Nl Nl Ni |l Ni |l
2019 Ni | Nat i onal Nl Nill Nill Ni Tl



https://assessmentonline.naac.gov.in/public/Postacc/Placement/18954_Placement_1643164578.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/18954_Progression_1643335961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/18954_Qualifying_1643164673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/18954_Activities_Organised_1643165385.xlsx

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Ideal Grls College has a student council, nanely, Student Union ldeal Grls’
Col | ege. Menbers of the Union under the | eaders of the Executives involve in
all the college acadenm c activities starting fromthe Student Induction
Programe which held just at the beginning of the Odd Session. They
participated in the sem nars, workshops, conference etc. They are actively
i nvol ved in the Swatchha Bharat Aabhiyan, Ek Bharat Shrestha Bharat etc.. The
CGeneral Secretary of the Student Union and her teamrepresent all the students
of the college in any external and internal college activities and take
deci sion on behalf of the students’ union. Demands and needs of the students
are channelized through the General Secretary. The nmain activities organized by
the college along with the students in 2019-20 are: ¢ Organising of Fresher’s
Soci al Meet, the Student Union wel cone the new students of the college with
different cultural itens. ¢ Organising of the College Wek, the Student Union
explored all the literary, cultural and sports talents of the students of the
coll ege. Most inportant itemof the Coll ege Wek is crowning of |deal Queen. e
The union al so Organised a three days Wnter Residential C eanliness and
Enmpower nent Canp from 27th January to 29th January, 2019.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

34

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Menbers of the Al ummi associ ation organi sed coll ege functions along with the
ot her col |l ege association bodies. The Alummi association warnly wel cone newy
j oi ned menbers of the association and nenber were increased from25 to 35.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Adm ni stration and managenent at ldeal Grls’ College is not concentrated and
handl ed by a single hand. It is distributed and shared by all the faculties of
the college. Even the students also involved if necessary. As a natter of
fact, Col Il ege Principal distributed the adm nistration and managenent of the
college with the power given by the Governnment and on the basis of the
gui delines and orders of the UGC and the affiliating university. The two nmain
practices of decentralization and managenent of the college during 2018-19 are-
e The College Principal is the Chairperson of the College | QAC which is the
backbone of theoverall devel opnent of the institution. The 1QAC is giving ful
attention in the devel opnment and nai ntenance of quality education by
collaborating all the faculties and stakehol der inside and outside the coll ege.
| QAC involves in all the activities of curricular and co-curricular activities



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/18954_awards_in_activities_1643336118.xlsx

of the college and support all the programmes and initiatives of all the
committees and cells of the college. Different Cells and Conmmittees are forned
with the College Principal as the Chairperson to performcertain activities for
t he devel opment of the college. ¢ For upbringing and brightness of the coll ege
profile, as a Chairperson, the College Principal discussed and distributed al
the activities of the Cellsand Conmittees to all the menbers through the
Coordi nators. The Principal insisted the Convenor of the Admission Conmittee to
focus details of the institution in the College Prospectus which is distributed
along with the Adm ssion Format the beginning of the session. Adni ssion of the
new students is very inportant stage of the institute. So through the Adni ssion
Conmittee, the College Principal started to maintain transparency, free and
fair adm nistrative systemin the college. During induction progranme, which
involves all the faculties interacted with new students about the facilities
whi ch they can develop their career in the institution on the basis of their
educati onal background. By highlighting the vision of the college and with an
intention to focus their equal rights with their counterparts, enhancenent and
enpower ment of wonen is giving full priority to the students of the college. Al'l
the adm nistrative and academ c activities are shared and distributed to al
the faculties of the college. As the college is a girls’ college, gender and
wonen issue is giving top priority through the Wonen Cell. Al the faculties of
the college participated in all the programes |ike Gender Sensitization,
Femal e Heal th and Hygi ene, C eanliness etc. organized by Wonen Cell of the
Col l ege. Grievance and Redressal Committee contributed in the collection of
i nformati on of problens and prospects of the students and submitted to the
Principal for feedback. This Conmittee organi zed Tal k Programre, Sem nar
Wor kshop etc. for groom ng the acadenm ¢ and research activities for all the
faculties of the college and others too.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Wth the aimto enpower wonen, and
build a better future, the college
offer free adnmi ssion to orphan girls,
and girls belonging to economcally
weaker sections of the society, under
certain conditions. This has hel ped a
great deal in assisting themto
continue their higher education. To
encourage in the fields of sports and
culture, 25 of admission fees are
exenpted with certificates of nationa
and international participation in
their respective areas of sports.

I ndustry Interaction / Collaboration The coll ege coll aborates with
external agencies to anplify and to
expose students to maxi mum | ear ni ng
experiences. The college focuses on
training students in many areas to
develop IT skills. The college is stil
continuing with Diploma in Tourism and
Hospital ity Managenent which was
i ntroduced under RUSA and signed an MOU




with the industry partner JCRE

Human Resour ce Managenent

The col |l ege has many cells and
conmttees that are fornmed to address
any internal issues arising in the
coll ege. To create awareness anong the
students and staffs, every cells and
committees, fromtine to tine, organize
vari ous awar eness programmes and
wor kshops and ot her tal k progranmes.
Enhancenent of know edge and skills are
the key focuses of all the cells and
comm ttees of the college.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

As part of developing IT skills of
the students, a short term 15 days
basic IT Course was organi zed by the
college in collaboration with an
ext ernal agency. Wth the pandem c
di srupting every day nornmal functioning
of the college, teachers and students
are encouraged and ensured to use
online platfornms for resum ng nornma
teaching | earni ng processes through
Googl e neet and Zoom platforns. The
college is starting to incorporate and
utilize online systens in the
functioning of the college, like,
exam nations result declaration, salary
di sbursenents, adm ssions. As part of
developing IT skills of the students, a
short term 15 days basic IT Course was
organi zed by the college in
col l aboration with an external agency.
Wth the pandem c disrupting every day
normal functioning of the coll ege,
teachers and students are encouraged
and ensured to use online platforms for
resum ng normnal teaching |earning
processes through Google neet and Zoom
platfornms. The college is starting to
i ncorporate and utilize online systens
in the functioning of the coll ege,

i ke, examinations result declaration,
sal ary di sbursenents, adni ssions.

Research and Devel oprent

Teachers are encouraged to conduct
solid research in their respective
fields. Many of them have published in
reputed, peer reviewed and UGC care
listed journals. Teachers have
contributed in many edited books
publ i shed by national publishers and
are in press they have al so edited
books and are still in press for
publ i cations. Many prograns such as
sem nars, webinars, workshops,
awar eness progranmes, et.al were
organi zed in the college. Teachers as
wel | as students participated and




presented in these prograns. As part of
the prescribed syllabus, teachers of
departnents of Honme Science and
Educati on conducted field research for
t he students.

Exam nati on and Eval uati on

To ensure strict inplenentation of
Uni versity guidelines for observing
fair exam nations in the college,
Supervising Invigilators of the
Exam nati on Conmittee overl ooks al
official exami nation related matters of
the college. This committee al so
ensures a strict regulation of the
i nternal assessnment exam nations
conducted by every departnents of the
col | ege. Moreover, every senester, an
Exam nati on Co-ordinating Committee is
fornmed by the Principal for snmooth
functioning of the university
exam nation, and to | ook into any
informal matters arising in the college
that mght hinder in the proper
functioni ng of the exam nations.

Teachi ng and Learni ng

One of the major highlights of this
process is the nentor-nentee progranme
organi zed by the college. The nunber of

students availing this programre has
i ncreased over tine. Extra tutorial
cl asses, apart fromthe everyday nornal
cl asses, are taken to address the
probl enms faced by the students in the
class. As part of experiential

| ear ni ng, Departnents of Botany,

Zool ogy, and Hone Science organize

field studies departnments of Hone
Sci ence and Education trains students

to develop skills of Project Report

Witing. Due to Covid-19 pandemc

normal functioning of class is
di srupted. However, to ensure proper
functioning of classes, classes were
organi zed t hrough Googl e neet and Zoom
pl at f or is.

Curri cul um Devel opnent

Ideal Grls College is affiliated
under Mani pur University, thus,
curricul um devel opnent is undertaken by
the affiliating university.
Nevert hel ess, the teachers under the
| eadership of the Coll ege Principal
ensure strict inplenmentation of the
curriculum Since the curriculum
addresses all the needs of the
students, the cells and conmttees of
the college function rigorously to
cater to every need of the students,
t hereby, inproving and devel oping the
overal | performance of the coll ege.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Payments of salaries of the faculty
and staff are done through el ectronic
transaction right fromthe subm ssion
of bills to the transfer of noney to

the respective account hol ders.
Payments for devel opnents and allied
activities are al so nade through
el ectroni c transacti on.

Student Adm ssion and Support

Notification and registration for
adm ssi on have been done through a
centrali sed node by the Directorate of
Hi gher Education, Governnent of
Mani pur. A single wi ndow for the
adm ssion process has been created by
the Governnent for this purpose.
Admi ssion in the coll ege has been done
under this system

Exam nati on

Deposit of exami nation fees (to the
affiliating University) are al so nmade
t hrough electronically in a w ndow
specifically created for this purpose

by the Mani pur University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Nill Nill Nill Nill Nil I
2020 Nill Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/18954_Faculty_Emp_1643191141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/18954_Development_training_programmes_1643191171.xlsx

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

50 50 6 6

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
The teachers naintain e Deputed the conputer Awar ds and Honours are
the corpus funds and and staff devel opnent conferred to the
deposit the anpbunt to the programre organi sed by deservi ng students. The
bank. The interest of the the State education Student Union is provided
funds are utilised for Directorate « Deputed to | with their separate room
all internal expenditures | the sem nar and wor kshop A Common room for the
of the college, like, for financial and students is al so provided
basi ¢ col | ege nai nt enance adm ni strative for the students. Arrange
i ncluding grass cutting, |devel opnent, organi sed by add on progranmes,
pl antati on programes and ot her coll eges - certificate course,
other simlar activities. Conduct ed neetings with awar eness canp etc.
The teachers are the faculties

permtted advance | oan
fromtheir salary
accounts. Leaves rel ated
with their social and
health factors are
granted. The Teachers’
Associ ation al so has
their funds that is
utilized for many coll ege
activities, including
organi zi ng the Foundati on
Day of the coll ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As the institution is a governnment institution, financial audit is conducted by
State Governnent Local Audit Departnment and the O fice of the Principal
Account ant CGeneral, Manipur.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 10000 Awar ds
View File

6.4.3 — Total corpus fund generated

100518. 00

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/18954_Training_Programmes_1643338908.xlsx
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

e Deputed the conmputer and staff devel opnent programre organi sed by the State

education Directorate « Deputed to the senminar and workshop for financial and

adm ni strative devel opnent, organi sed by other colleges ¢ Conducted neetings

with the faculties « G ving awareness about the new changes of official work.

Permtted advance loan fromtheir salary accounts. Leaves related with their
soci al and health factors are granted.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Renedial class for slow learners and special class for fast |earners. 2.
Col | aboration/linkage for faculty exchange to the other institute. 3. Opening
of UGC B Voc. in floriculture

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nil I

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 22/ 06/ 2019 22/ 06/ 2019 22/ 06/ 2019 8

preparation
of academic

cal endar
2019- 20
2019 openi ng of 07/ 08/ 2019 07/ 08/ 2019 07/ 08/ 2019 8
UGC B.VCC in
floriculture
2019 15/ 10/ 2019 15/ 10/ 2019 15/ 10/ 2019 8

di stribution
of feedback
formto
st udent s,

t eachers
enpl oyers
and al umi

2020 17/ 04/ 2020 17/ 04/ 2020 17/ 04/ 2020 8
reconstitute

| QAC

2020 SSS 23/ 04/ 2020 23/ 04/ 2020 23/ 04/ 2020 9




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
0 Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Environment Week-5-11 June 2019 -
the coll ege canpus-11th June 2019 -

I dentification of Medicinal
Recycling of Effective D sposal of

Pl ant i nside

Collected Plastic Waste - 2019
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Nill Ni Il Nill Ni Il Nill Ni Il
2020 Nil | Ni Tl Nil | Nill Nil | Nill Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ue

21/ 05/ 2018

1. Maintain the dignity
and decorum of the post,
must conduct thensel ves
in accordance with the
i deas of the profession.

2. Co-operate in the
fornul ati on of policies
in the institution. 3.
Fol | ow proper protocols

for any official matters.

Pr of essi onal
code of conduct

et hics and

08/ 07/ 2018

1. Main the decorum of
classroom 2. Students
are expected to attend

their classes punctually.
3. Ragging is strictly

pr ohi bit ed.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/18954_Quality_Initiatives_B_1643189605.xlsx
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7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

0 Ni | Ni | Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Environnent Week-5-11 June 2019  ldentification of Medicinal Plant inside
the col |l ege canpus-11th June 2019 ¢ Recycling of Effective Disposal of
Col l ected Plastic Waste - 2019

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two institutional best practices are: ¢« Acadenmic Audit: Academic audit is a
best practice to be carried out continued in any institution for achieving
better results. The main ai mof conducting acadenmic audit is to assess the
academ ¢ performance of both individual faculty and the whol e departnent in
particular and the institution in general. These practices help in devel opi ng
accountability of the individual nenbers with regard to their acadenic
performance. By conducting academ c audit, the strength and weakness of the
departnent can be assessed and eval uated. The quantification of the academc
performance hel ps us to conpare the acadenic perfornance of departnents and
menbers of faculty. Keeping this in view the Academ c Committee of the college
is involved in this exercise. This practice is introduced for the first tine in
the college fromthe Acadeni c session 2019-2020. The guiding principle behind
this initiative is: 1. To assess the academ c performance of individual faculty
in a departnent. 2. To assess the academ c perfornmance of the departnment as a
whole. 3. To identify the strengths and Iinmitations of the departnent. 4. To
meke the individual faculty and the departnent nore accountable. 5. To assess
the performance of the students and nmake delivery nechani sm nore student
centric. * Social Responsibility: Apart frominparting education it is the
responsibility of each institution to play an active role in mtigating
probl ens affecting the society. As the COVID-19 pandem c sweeps through the
entire world and the entire governnent nachinery was engaged in fighting the
nmenace, the college also contributed in its hunble way by preparing hand
sanitizers and distributing the sane to the COVID warriors and comunity
wor kers. The sanitizers were prepared by the Departnent of Chemistry of the
col l ege as per WHO gui delines. Besides faculty and students are al so invol ved
in creating awareness anong the general public regarding the necessity to
mai ntain COVI D appropriate behaviour in containing the pandem c. The prenises
of the institute also served as the Community Quarantine Centre for about three
months in the first phase of fighting the pandem c.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. i gcakanpat . ac. i n/ downl oad/ 2022125231130599_Two%20i nsti t uti onal %20be
st %20practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Good education is inportant for girls and wonen, preventing gender-based
vi ol ence and equality through education remains top priority at the Ideal
Grls College. The education of girls and wonen can lead to a w de range of
benefits i nproved maternal health reduce infant nortality and fertility rates



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/18954_promotion_activities_1643192655.xlsx
https://www.igcakampat.ac.in/download/2022125231130599_Two%20institutional%20best%20practices.pdf
https://www.igcakampat.ac.in/download/2022125231130599_Two%20institutional%20best%20practices.pdf

in prevention agai nst any comuni cabl e di seases etc. It has its m ssion and
vision to pronote and enpower the girl students in all aspects beginning at the
basic core of equal right. It remains the sole priority of the college to see
that every student enbraces equality particularly of gender in all its
conpl exities. Beyond Gender equality, educational accessibility and free soci al
and cultural environnent are sone of the nmjor issues where the college has its
marks. In this regard, initiative was taken where workshops and sem nars on
gender sensitization and gender equality and other related i ssues have been
organi zed. Through this initiative, a platformis availed for students and
faculties to be actively engaged and bring about self-know edge, self-reverence
and awareness of their rights and responsibilities. The inportance of wonen
educati on has been enphasi zed over and again to cultivate self-esteem and self-
realization. The college provides an opportunity for financially weak students
to enrol with fee concession. This has proven to be an effective nmeasure in
uplifting women through nodern education system It is the pride of the college
that students are able to bring laurels at the state level. This session is
mar ked by the achi evenent of a student who has secured 3rd rank in B. A Hone
Sci ence Honours Exam nation conducted by Mnipur University. Besides, sonme of
the students also took part in the inter-college tournanments conducted by
Mani pur University. The coll ege pays an i mense effort to pronote and uphold
the vision of the college for which students and teachers are at progressive
pace in maintaining the social and cultural environnent. Equal access to good
qual ity education requires addressing w de-range and persistent inequalities in
soci ety and should include a stronger focus on how different forns of
inequality intersect to produce unequal outcones for marginalised and
vul nerabl e groups. The college is strongly conmtted to i ssues of gender
equal ity keeping the context and status in mnd so that students transforminto
a confident, honest and upright individual who will prove to be an asset to the
society. It is the priority of the college to strengthen in focusing on
di scovering self identity in the |earning-teaching process. The coll ege has
grown into a place where conmunal harmony and unity in diversity of different
cultures are best represented. The beauty of unity in diversity is displayed by
organi zi ng event such as Conmunal Harnony week (Conmunal harnony Canpai gn, 18
to 25 Novenber 2019) where students showcase their tal ents.

Provide the weblink of the institution

http://wwv. i gcakanpat.ac.in

8.Future Plans of Actions for Next Academic Year

1. Innovative programmes increasing extension activities. 2. Collaboration with
IT farmfor conputer and I T oriented programmes for students and faculties. 3.
Est abl i shnment of Canteen and student Center. 4. Human Val ues, Rights and Ethica
programes. 5. Plantation of nore trees including nedicinal and traditiona
plants. 6. Automation of library and enhancenent of ICT facilities. 7.

Regi stration of Alumi association and increasing their activities. 8.
Introduction of skill and Vocational course. 9. Mdtivate teachers to undertake
m nor and maj or research projects and flagship programes. 10. Increasing the
nunmber of Internal Assessnment for the students and |ntroduction of student
exchange and student seminar. 11. Encouraging faculty nmenbers to conplete their
doctoral degrees and to continue innovative and scientific research activities.
12. Increasing the nunber of environment and eco-friendly initiatives by NSS and
ensuring participation of nmaxi mum students in such initiatives. 13. Pronoting
participation of students and staff in college activities. 14. Pronoting
activities such as Yoga, physical Education and exercise, nmeditation etc rel ated
to devel opnent of nental and physical fitness of students, faculties. 15.

Organi zati on of workshop, seminar, conference, |ecture, counseling on job and
career devel opnment. 16. Upgrade of existing | aboratories and equi pnment with care
and hygi eni ¢ mai ntenance by the concern departnent. 17. Organization of sem nar



http://www.igcakampat.ac.in

conference, lecture, interaction programmes etc. to enhance in teaching-Iearning,
ext ensi on and outreach related and co-and extracurricular activities. 18.
Construction of nore drainage and rain water harvesting systemin the college
canpus with social service and cleanliness programes of faculties and students.
19. Opening nore Add-on progranmes and certificate courses. 20. O gani ze nore
CGender sensitive progranmes.
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